Interpersonal check list: The
interpersonal diagnosis of
personality
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Takes care of others but with
resentment (male)
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Lacking aggression — helping others
(male)
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Victim of marital abuse (female)

Graph 2
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In-charge and never asks for help (male)
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Major areas of problem solving behavior
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Interpersonal check list Negative aspects of resources
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The ICL provides a rapid way to display
problem-solving and interpersonal Submission
resources and their comparative strength.
Positive aspects of resources
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Example 4

» Larger submissive-
hostile score

» High self-effacement
* Low managerial
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